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ABSTRACT ' 

There is an increasing need to prepare women for 
careers other than the traditional roles they have had in the past. 
Statistics referring to the occupational needs of women today and the 
lower position .they hold in the labor market document this need. 
Women have tended to occupy positions in elementary and secondary 
schools, nursing and medical laboratory work, library science, and 
home economics. Changes in educational programs and school curriculum 
are necessary to increase the number of Opportunities available for 
young yomeji in choosing a career for themselves. For example, sports 
facilities should be. equally available for both boys and girls; the 
choice of textbooks, especially in the lower -grade levels, should 
avoid sex stereotypes; counseling for female students should focus on 
their importance in the work force; and .both sexes should be P 
represented when outside resources are brought in the school. 
Suggestions to try new experiences outside the school through summer 
jobs can also provide new interests. School programs directed at 
increasing the awareness of female students regarding their place in 
the world of work should be encouraged so that they can have more 
control over their life decisions and plans. (EC) 
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It is a pleasure to be here with you todav. I must 
say there have been several times in the last 24 hours, as I 
puzzled over train, bus and plane schedules, that T wondered 
whether I could get here from where J wasl But I did, and I'm 
glad. I was a- teacher once myself, and it is, I believe, the 

r 

noblest of professions. In fact, T would probablv still be in 
it but for a auirk of chronology. That was that mv son, who 
attended the same school in which I taught, came into the ninth 
graded where T was the home r'oom teacher. We. agreed that it 
wouldn't be such a hot idea for 'us both to be in the same classroom. 

So," I took a vear off, fullv intendinq to return after 
he graduated. That was ten years ago! Loving teaching the way 
I did, I can assure Jou that the activities with which I became 
involved had to t^endrmously creative and exciting to keep me 
away from the classroom. Thev were (and are) and I have vet to 
go .back to teaching. 



Should I go back somedav, I would scarcely recoqnize 
myself. For, in the interveninq ten years, I have learned so 
much about the role of men and women in our society that all 
mv attitudes about schools - their administration, their teachers, 



their couns^ijors, their students, and the curriculum - have 
O undergone a vist upheaval. I think differentlv, I believe 
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differently, and I would behave differently in the school setting* 
I have not underoone a religious conversion, but I have changed! 

I new find myself terribly concerned about the education 
of our girls and the message we seem to be sending about the 
relative worth of hoys and girls. In all sorts of ways, we are 
saving "boys are better than girls, that thev deserve better, that 
thev come first. It is a message deeplv ingrained in our societv, 
and it is our responsibility to root it out. 

Mv concern arises .because of my work with an organization 
called Washington Opportunities for Women, of which I am one of 
the founders. 

WOW, as it is more familiarly known, was formally founded 

\5 ' 

in 1966. A group of women, who were married, middle-class women 



in their early forties, with growing or grown children, began to 
talk about the rest of their lives. I ioined these discussions 



in my year off from teaching 'and , whereas I had not been out of the 
work force as long as some of them, I^w^ls one of them in -all other 
respects. Most of us were college-educated. Most of us had been 
in the work fcorce in the years before we married and had children. 
After years of being identified in terms of .other people - that is', 
somebody's wife or somebody's mother - we were beginning to , 
auestion who we were as individuals. Just as importantly, we were 
feeling economic pressures. College tuitions were staring us in 
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the face, as were risira prices in the supermarket ^and department 
stores. Some of 'our husbands were talking early retirement. 
Those of us who were divorced or widowed brouaht a special 
urgency to our discussions-. 

knew that we, lacked information about where job oppor- 
tunities night be, it that was the route we chose to go, and 
since there seemed to be no agency - no place where we could go 
to get the kind of information and support we needed to "sort our- 
selves out", so to speak, and assist us with our problems re- 
lating to the iob market - we decided to create one for ourselves 
and the women yfhc would follow us. We started small, wp.th space 
provided by /the public Employment Service, and no wonef. Todav 
ve have a/budget of over half a million dollars; a paid staff of 
25; a reaular core of volunteers in our Washinaton Information 
Centqr for women on vjork And traininq opportunities; similar 

/ / ^ 

woman's employment info/mation centers in six other cities on the 

7 / ^ 

Iv^st Coast; programs designed for specialized groups within the 
^female work force, such as women ex-offenders, welfare mothers, 
female heads of households, high school girls; a bi-monthlv 
magazine; a ^proven expertise on women and employment which we are 
called upon to provide to schools, college, corporate employers, 
community groups and manpower agencies all over the country. 

Like Atlantic City, how did we get there from where we 



were and why is our experience important to you? 

It's important because I believe that educational ineti- 
tutions have a responsibi li tv to heighten their ^students 1 aware- 
n<|ps, particularly their girl students, of what life will be 
ithe when their formal education has been completed. At no 
educational level, be it kindergarten, primary grades, junior 
high, senior high, college or araduate school, is there a conscious 
systematic effort to* inform and sensitize girls and voung women' 
to the pattern of their lives. .When they hit the iob market - ' 
and nine out of ten girls and voung women will work at some t/me 
during their lives, so say the statistics - they have no idea of 
what they are up against. Most of them don't even know that they 
don 1 1 know . 

The average young woman has been deluded into believing* 

/ ^ 
th^t if she is a normal American qirlM she will be in the paid 

labor force only for a little while, marking time until she marries 

and solves life's problems by becoming a full-time wife and mother, 

T 

and that wholesome girls starting out in life do not plan seriouslv 

f 

for extended paid en^plovment anv more than they plan for divorce . 

She has been shielded from the cold statistics of life: 
that even if she doei marrv, she is likely to work outside the 
home for, at best, 20 years, that more than one marriage in four 
ends in divorce, that one household in ten is headed by a woman. 
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The term "career woman" used to be applied only to that 
woman 'who chose work over marriaae. Today eveijv wo/nan is a 
potential career woman. The significant thing about women wprkers 
today (and* they make uo 40% of the total work force) is not only 
that there are so many of them, but that the majority of them 
are married. Women no longer^ work until they catch a husband, 
and then stay home for the rest of their lives. Tvpicallv, they 
work for £ few years before the children are born. The^ have 
fewer children than women of an earlier generation, and their 
child bearing- is over by the time \^hey are thirtv. They re-enter 
the work force by the ege of 35 'and continue to work unti 1 Retire- 
ment. If a young woman is going to work for twentv or more years, 
first of all she needs to know this, and second, she needs help 
in planning for 3/- productive career, not simnlv settlina for one 
temporary dead-end job after another^ • 

Perhaps some of you are thinking, "but sk^rely our girls, 
coming from the relativelv affluent backgrounds that they do, 
will have s6me choice about working. 11 T wouldn't count on it. 
Statistics show that the mor^ education a woman has, t^e greater 
the likelihood she will seek employment. Nearly 7 out of 10 
wqonen between the ages of 35 and 54, with four or more years of 
coV e 9 e > are in the labor force today. The vast majority of them 
are there because they have to be . 



If it is t^^ue^ then, vour girls will* be working - and 
they wil 1 be - where wil 1 thev be in the work force if thinas 
qo on as they have? At the bottom of the hear., I'm afraid. 



Women are clustered in a few low-paying occupations and/jnrof essions 
A third of all employed women are clerical workers., anc/ the vast 



majority of all college-educated v/omen - and I am assumina that 
most of your graduates have their sights set on col leqC^- are 
clustered in six fields. Elementary and secondary school teaching 
account for almost half of them. Nursing, social work, Library 
work, home economics, medical laboratory workers complete the list* 

As a result of women beina wedqed in disproportionate 
numbers into onlv a few occupations and professions - and the 
lower-paying ones, at that - their earnings are low. Their earnings 
are only 58% of those of men. Women qraduates from colleqe in 
1970, in a sampling of six fields, were offered starting salaries 
from 3% to\o% lower than those offered men in the same field. 
And the blockbuster of a statistic that always shocks me is that 

A " 

96% of all the jobs that command a salary of $15,000 or more are 
held by white men. T ' 7 omen and other minorities divide up theje- 
maining 4% of jobs in that salarv range. And that's not guite 
the end of where wo^dn are in the work force, and will continue to 
be unless we do somethina about it. The fact is that there will 
not be enough jobs in the so-called "women's professions" for the 
record-breaking number, of women expected to look for work in the 



decades to come - your students. The reason as that the teacher 

Shortage of some year si ago has turned into a surplusr. The chief 

professional -employer of women - the schools - do- not nee<d her any 

* *■ * 

more, at least in the numbers they once c^id, and there will not 

be enough opportunities in the other, so-called M women ,y s professions" 

to absorb the overflow :from teechina. On the other hand, the 

list of professions outside the accustomed women sphere that ^ 

J 4 . 

offer growi/fg opportunity is long. Among them are medicine, deatistry, 

law, architecture , ..banking^, business, accounting, computer Science, 
environmental protection, life- sciences , to menCion^ some . • There 
will be" careers - good careers - in .these fields (recession economy 
excepted) in. the 70' s and 80*5. The Question is Vhether women 
will break out of the accustomed women's fields and claim a fair 
share of opportunities in some unaccustomed ones 1 • ■ 

■ * 1 

The number of women in ,these fields in the United States 

^ > 

today is pitifully small. Only seven percent of our doctors are ^ 
women, three percent of our lawyers, one percent of our engineers, • 
two percent of our dentists, ten percent .of^our chemists i European 
and Far Eastern women do far better than we when it comes to 
representation in the professions. r - \ 

If I were to go back to teaching tomorrow, I would have 
a very different agenda, knowinq w : hat I know now alpout what life* . 
is like for women in our society. ' High on my agenda would be to 
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rack my brain to devise, v/avs to. heighten awareness of mv gir}. : 

* * 

students of the necessity of planninq for a lifetime^ of employ- , 
ment in a career with a future, without compromising the naramount 
importance 'of a liberal'arts education, I am not talkinq about - 
narrow;^ vocational courses dilutina or taking the palce of time- 
honored curricula. I am talking about expanding the framework* 
within which these courses are taught and,, most importantly, v 
up-ending the overall 'message that the school is sending about 
their girl students and their bov students. 

I could begin almost anywhere. 

* * * * 

If you are in a coed school, for example, are the sport's 

facilities for boys. and v gir Is eaual? When the school at which 

cT taught went coed a- number of vears aqo, the new locker room 

that was built was for, the^bovs". The qirls got to make do with 

the (oTd^one. I am pot* sugaestinq coed dressing rooms, merelv 

pointing \ut that the "boys Were Automatically given the superior 

facilities! 

What about the choice of text books* for qourses and for 
vour libra^i^s? Rex stereotyping 'burins early- in school *books 
and persist? right up the line. Pre-school picture books and 
primers -beinq used in most of our schools are essentially sexist, 
and are sending the message that boys are the doers, girls the 
watchers. Studies show, that in early grade readers,' the oldest 



child ^in a family is almost' always a boy. Boys are associated 
yrith making, earning, planning active games, learning. Girls' 
are ,as£pciateci with helping mothers or brothers, playing with 
kittens, getting into minor forms of trouble and beinq helped, 
out of it by their brothers , Story lines for bovs' primers often 
go as followB: boy sets up carnival act, boy teache? dog to 
jump for food* Boy builds car, gir 1 « interferes , Al^K too often, 
story y lines for girls ^ao: girl is friahtened bv older brother," 
girl -is 1 , helped bv older boy, , girl goes shoppinq^ith mother. 
Patterns of passivity, dependence and domesticity of girls run > 
through most early 'school age books* It is encouraging to know 
that, in an effort to undo the mvth that girls and women can do 

little for themselves, a women's group has oublished an annotated 

) 

biblioaraphy on non-sexist children's literature, called "Little 
Miss Muffet Fights Back," And there are other annotated biblio- 
graphies for older students which include books> where women play 
important, active roles. Even in my pre-aware ^tate , when % T was 
teaching 8th .and 9th qrade American history, I used to wonder 
'vaguely what women were doinq as ou^\nation was developing. If 
•I went back to teaching now I am sure' I could find books which ^ 
would give a more rounded picture of women's role in history, 

"What about the counselling that goes on in your^ schools 
to prepare your girls for what life will be like? 

First of all, your counsellors need to know the facts 



10 



10 



about' women in the work force and counsel "ud" rather than "down" 

I heard of a high school phvsics teacher who said onlv 24% of" 
i • » t 

his students are girls but that 50% of , his f A^s went to a,irls. 
He* asked them one day. why v so few girls taJ^e physics and was 
told that the guidance counsellor encouraged only th.e "best 1 ' 
girls to go on in science. That kind of Guidance explains why 
there are 'only 280 women Ph.D.'s in nhysics in the entire United 
States today . - 

It is known that 40% of the people in this ccft*ntry/who, 
showman aptitude for engineering in tests are women, but only 
1% of ou;r engineers are 'women. Women are not enqineers because 
too often counsellors , when faced with hiqh engineering aptitude 
in a girl will sav soitfethintr like: "I know you don't want to 
be an end(neer. M f4ost 15- and 16-year-old girls are conditioned 
to^ nod in .agreement. 

In bringinq in outside resources to vour school or ^your 
class in any subject, for whatever reason,- be they parents, board 
members, community leaders, don't forget that 51% of the ponula- . 
tion that happens to be female. ^ou* may have to Look a little 
harder to find her,, but she's there. In all the occupations and 
professions in the country - over 250 of them - there isn't one 
in which there isn't at least one woman. The problem is that . 
there have been so few in other than the traditional fields. 

* / 
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I don't know how much sugqestina or advising you do 

about summer ^bs for vour students, but "this is an opportunity 

to .encourage, girls to break out of the accustomed mold and "trv 

on" a non-traditional aqtivitv. There was a story in the paper 

recently about a young woman in California who, havina passed the 

rigotous physical examination and life-saving tests, became the 

first female life guard one. summer on-a California beach. Appar- 

» 

ently surfers practiced drowning for a while *unti] the novelty 
*of her presence wore offl 

And volunteer summer jobs are a gi^at chance for students 
to te^t and "try on" interests for what "will be a lifetime of 

work. I know most kids, when thev are old enough to earn money 

• '* x 4 ' 

in the* job market, are 4 only interested in paid summer jobs.* But 

* * ' 

for those who can afford it, a Volunteer job chosen with care, 
with a view to getting the "feel" for a particular profession, 
can be invaluable. I wish T coulfJ use a girl for this example, 
but I happen tp have two sons. When our older bov was \L5, we 
bludgeoned him into takina a volunteer summer job in a school for 
emotionally disturbed children. Naturally, he wanted to pump gas 
for $1.55 an hour. We prevailed, however, and he went back to 
the school the next summer as a paid junior staff assistant and r 
now has his master's in special education \and is teaching in Boston, 
His experience is not unique. * 
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We at WOW know of courses that are being taught tha4: 

address this problem of the image of women in our societv and 

what their life will be like, and vour schools might want to 

i 

c6nsider somethina like this. ^rte is in Hanover, JNew Hampshire . 

(where WOW has an office) and its title is "Who am I and w Hat do 
i * 
I want to be?" The teacher savs she wants to de-mvstify the 

.world of wor 4 k »and .give Hanover* high school girlr the couraae to 

' ^ challenge themselves • Boys have an advantage, she savs, r rom 

the time they are born^ they are expected to do something creative 

and energetic; there are fewer expectations for girls. 

Career ctavs at schools is another option. At— tkx^ton Arms 
School, in* the Washinaton area, recently, they had a' verv success- 
ful day wheh women role models from a Wide varietv of orofessions 
came and talked about* t^eir work with the qirls. One girl said 
^ after it was over: "I have^aJLways wanted to be a doctor, but 
my grandfather kent tellifcg_me I couldn't do it, I was beainning 
to think I couldn't, but tonight T am going to write to him and 
tell him I will be a doctor , " 

At WOW we are conducting a very exciting experimental 
program with hiqh school Qirls, called Careers for Peers. With 
. funding from three f oundat ioas we are working with high school 
girls in two schools to help them understand what their lives will 
be like. Just telling the girls the pattern of their lives and 

.13 
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that the actuarial t'ables predict they- will live to be 75 is 

an eye-opener. As one 15-year-old in the program said: "I have 

pore time than I thouaht. J have sixty years!"' 

•After- a discussion of their probable life pattern, we 
expose them to the economic facts of life and a great wealth of 
career information and career resources . We tfrv to send the 
message that all nrof essrional avenues theoretically open to 

them - that they need tfo think of themselvW as human beings 
first, with certain talents and interes ts^a^d not to think inC^*^ 
terms of "I cdn't dcKthis or I can't do that because I am a girl." 
Then we work with them to set up career centers in their schools - 
olaces which they staff and wherp the^^s^eers can come for career 

V 

information^ career resources, career nfogramjs - anything the girls 
decide will canture the interest of their peers and snread the 
word'. (^—^ . X 

1 

4 « 

This Deer' concent grew from otfr bwfi exnerienfce. in our 

s 

Information Center on work and training, or>nor tuni ties for women 
in Washington. TheVe , trained* volunteer peer counsellors, women 
who themselves are getting read*' to enter the iob market, talk 
to women who come to us to trv to find a iob, or nlan a career. 
There is an immediacy and a rapport between the volunteer n'eer, 
counsellor and the woman she is tryinQ to help, and this peer 
relationship is one of the things, which we are testina with tfrp 
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airls at. the hiah school level. We are also in the process of 
developing training "mater ials and a neer counsellina handbook 
and soon will be in a position to* offer technical assistance to 
♦anv school or school svstem interested in undertaking a similar 
oroqram* 

» * 

The program is gripoihg- and the returns aren't in vet', 

artv i^eans. People, and -narticfilarlv vouna peonle, don't like 

* to nlrfn for the future. Thev feel thev are trannina themselves. 
Yet,, we s|p &o many women in our Information Center who sav, 

" If only r l d known what lifie would be. like," and "How I wish I 

* had planned earlier, " as they arnroach the loh market out of need 
ancl feel ill-eauinoed and unconfident. We must aet across the 
idea to young women that not to nlan is t the real tran. 

\. * . 

Girls are so conditioned from day one to nlav the bassive, ^ , 

nlease-tl)e-boys role that thev persist in believing 'that thev will 
marry and live harpilv ever after. Manv is the mother, including 

, who says - and in mv case," used 'to say: "Don't act so 
smsTrt. You won't qet any dates." 

So - we're beginnina to- think about enlisting bovs in the 
program, too, and making it a coed venture. Even though society's 
options' for boys are broad, thev could do with some career planning, 
too, and perhaps together, bovs and girls could- be helped to 
understand what life will be like. 
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The uocomir.Q generation o f rorkers - vour students - will 
have a verv different attitude toward the role that* work <nlavs 
in their life than those of us in this aeneratinn. Youna oeonle 
today are .not clingina to the work ethic with the same tenacity 
that we do. father, thev want nore control over their lives and 
•will fit work into their . total lifestyle rather than viewing it 
as the -core of the^r existence around which all other activities 
are fitted *in, if Possible. This may well result in vouna men 
in "their 20's, 30 T s and 40 f s wantino careers that will nermit them 
to assume nore responsibilities for child-rearing arnd home care. 

• If they know the facts, vour boys, may well want to 
. encourage .their girl classmates to "act smart" and consider non- 
traditional fields of work. Your boys can be consoled bv the 
fact that the girl he is encouraginq to prepare herself for law, 
medicine, engineering, or some other high-status profession mav 
be his wife. The maioritv of families in America today are al- 
readv planning their lifestyle on the basi£ of two incomes and 
this promises to be increasingly true. Your job,- should vou care 
to accent it-, and I hone you do, is to free bovs , and particularly 
girls, from se^-stereotyped roles in the* job market, and indeed 
*in all phases of- life, and help produce a generation of liberated 
women and liberated men. 
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